People Trafficking
Information Sheet for Employees

What is people trafficking?

People trafficking is the physical movement of people across borders, through deceptive means, coercion or force, for the purpose of exploitation. 

Around the world, men, women and children from all backgrounds are trafficked in a range of industries, including:

•
agriculture

•
construction

•
domestic work

•
hospitality

•
sex work, and  

•
factory work.

Any kind of people trafficking is a crime in Australia.

Signs that a person may have been trafficked

Be aware of the following signs to know whether a fellow employee is a victim of people trafficking:

•
The person appears to be servicing a debt to their employer or a third party (such as a recruitment service)

•
The person is unable to terminate their employment at any time

•
Personal documents, such as passports or residency documents, are being held by the employer or a third person, and the worker is not allowed to access these documents when they wish to do so

•
There are indications that the worker is being subjected to, or threatened with, violence in connection with their employment

•
The person is being confined or isolated in the workplace or only leaves at odd times

•
The person is living at the workplace, or another place owned/controlled by their employer 

•
The person is subject to different or less favourable working conditions than other employees because he/she comes from overseas

•
The person is in the control of another person and is not allowed to speak for himself/herself

•
The person has an intermediary who “holds” or “invests” the person’s money for him/her, and

•
The person does not understand the terms or conditions of his/her employment.

Laws about people trafficking 

•
People trafficking, slavery, sexual servitude and debt bondage are offences under the Criminal Code Act 1995 (Cth)

•
It is also an offence to employ or engage a person, or refer a person for work, in contravention of their visa conditions under the Migration Act 1958 (Cth)

•
Employers must comply with Australian workplace laws. All people working in Australia, including foreign workers (workers who are not citizens or permanent residents of Australia) are entitled to basic rights and protections in the workplace. More information about Australian workplace laws can be found on the Fair Work Ombudsman’s website (www.fwo.gov.au). Employers engaging foreign workers must ensure that they comply with both Australian workplace laws and immigration laws 

•
Employers can check with the Department of Immigration and Citizenship whether prospective employees are entitled to work in Australia. This check can be performed online at: http://www.immi.gov.au/e_visa/vevo.htm 

•
More information on Australia’s people trafficking laws can be found at: www.ag.gov.au

What to do if you suspect someone has been trafficked

If you are aware of, or suspect someone has been trafficked, report it to the Australian Federal Police on 1800 813 784.

If you are aware of someone subjected to exploitative working conditions, report it to the Fair Work Ombudsman on 13 13 94.

In an emergency, call 000.
